Get in touch

We’d be delighted to tell
you more about how OnePay
works and the benefits it
can bring to your business.
Call 0113 3201 464 or email
client.services@onepay.co.uk

“	I’ve found OnePay works
really well for us. It was
a seamless transition at
our end and our workers
really appreciate the
flexibility it gives them.”

Benefits to the account holder

As well as the benefits for
the employer there are also
a number of great benefits
for the employee.

Pam Cini, HR & Welfare Manager

Easy application process –
no credit checks.

Very competitive
usage costs.

Swift and accurate transfer
of wages into the account –
as much as 24 hours quicker
than other providers.

Generous £500 daily cash
withdrawal limit.

Provision of a Visa debit
card giving easy access
to cash and the ability
to pay for goods and
services over the counter,
by phone and online.

Account can also be used
to receive funds from other
sources or future employers.
End of season international
bank transfer.

Visa and the Visa Brand Mark are registered trademarks of Visa. The OnePay Payroll Card is
issued by R. Raphael & Sons plc (Company Registration No. 1288938) (trading as Raphaels Bank)
with its head office and registered office at Albany Court Yard, 47/48 Piccadilly, London, W1J
0LR, England. Raphaels Bank is authorised by the Prudential Regulation Authority and regulated
by the Financial Conduct Authority and the Prudential Regulation Authority under registration
number 161302 and are permitted to issue e money.

The simple
alternative to
paying seasonal
workers without
a bank account

The payment solution for growers

Paying seasonal workers can
be an administrative nightmare.
Everything would be so much
simpler if they could open a UK
bank account – but so many of
them can’t.
They can, however, get the
next best thing. Which is a
OnePay Account – complete
with Visa payroll card.
It gives each worker an
individual account number
and a sort code – just like
a bank account. So the
OnePay account slots
seamlessly into your existing
payroll systems; no awkward
exceptions to deal with, no
time-consuming extra effort.

As the UK’s leading provider
of payroll accounts, we’ve
designed a payment service
which makes life as easy
as possible for employers
– but still gives workers a
convenient, low-cost way
to access their money.
For growers looking for the
best way to match seasonal
workers up with their wages,
there’s nothing easier, faster,
or more secure than the
OnePay Account.

“	Whenever I call OnePay the
people are always helpful
and friendly, they really do
their best to help. I’m never
worried about calling if I
need some help or have any
questions about my account.”

What are the benefits?

With OnePay each worker has
his or her individual account
number, plus a sort code, so
paying seasonal staff is just like
paying any other employee.

Christine Turner, employee
The OnePay account
provides each worker with a
Visa debit card that allows
them to withdraw cash or
make retail transactions
wherever Visa is accepted.
No overdraft facility
is provided, and the
account will not allow
cash withdrawals or retail
transactions that would
send the card below a
zero balance.

The application process
The process is extremely
quick and cards and pins
are normally despatched
in a batch to your site.
You will also be provided
with individual account
details shortly after your
workers accounts have
been created.
And the cost?
Using the OnePay Visa Payroll
Account costs your business
absolutely nothing – no setup fees and no usage fees
for you at any stage.

Simplicity
The OnePay account
fits in seamlessly with all
your existing back-office
payroll systems. There’s
no need to deal with the
usual all-encompassing
reference numbers, as
other providers insist on.

Speed
Because payment is so
simple, your time spent
on wage-processing is
optimised.

Security
As well as eliminating
the need for cash or
cheque payments, the
OnePay account is far
more accurate than
other methods in getting
the wages paid to the
right person.

Flexibility
Ours is a tightly-controlled
operation, so all your
workers will qualify as
account holders.

